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STAY FOCUSED.
STAY COMPLIANT.

THE HIDDEN COSTS OF KEEPING CERTIFIED PAYROLL IN-HOUSE

OUTSOURCE CERTIFIED PAYROLL - NOT YOUR ENTIRE
ACCOUNTING OPERATION

Golden Poppy Ledger & Co. works alongside your existing team to take certified
payroll reporting and prevailing wage compliance off your plate - while you
continue handling payroll, accounting, financials and day-to-day operations.

The cost of certified payroll isn’t just payroll.
It’s staff time, administrative interruptions, corrections, follow-up,
and compliance risk.

HOW GOLDEN POPPY CAN HELP
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